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Abstract : The study aimed to identify the relationship between the social movement of teachers in Jordan and
the social and economic repercussions of their low wages, as well as the relationship between the teachers' union
and their current salary levels and the extent of its impact on their performance. The case study method was
used, and the sample consisted of 50 teachers affiliated with the Teachers' Union

The study results showed that the low level of teachers' wages had a significantly negative impact on their status,
social life, and economic situation, which did not provide them with a decent living. Teachers formed a social
movement as a means to demand an improvement in their social and economic status and to advocate for an
increase in their wages. The study also revealed a prominent role for the Jordanian Teachers' Union in achieving
salary increases for teachers in government schools through the strikes they conducted
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Introduction: The Arab world has witnessed a growing interest in social movements, reflecting a clear maturity
in people's choices and their efforts to find impactful ways to address their problems. This reflects the awareness
of Arab citizens of the achievements of such movements in other societies that struggled for a better life. In Arab
societies, various protest movements have emerged, involving a broad spectrum of workers, students, and
interest groups. These movements aim to address the damages inflicted on their daily lives, livelihoods, as well
as the political and social implications of such situations (Khurma et al., 2014). Among these movements, labor
movements are the most widespread and seek to defend workers' interests by forming unions to advocate for
both material and moral rights, aiming to improve economic conditions such as wages and working
environments (Houria, 2017).

Protest movements in Jordan have manifested through labor, student, and women's movements (Al-Majali,
2015). One significant wave of protests in Jordan, initiated by teachers demanding their own union, resulted in
the establishment of the Jordanian Teachers' Union on September 15, 2011, marking a significant shift after
years of taboo discussions about such unions (Jordanian Teachers' Union, 2011).

The significance of individual wages within a society lies in determining the standard of living and representing
purchasing power that drives the national economy. Improved wage levels positively impact economic
revitalization across various economic sectors in society (Ibrahim, 2009). Wages also ensure individual value,
achieving economic and social status in line with contemporary life requirements (Tan, 2009). In the Jordanian
context, teachers in government schools face a decline in their wage levels. This decline negatively affects their
living standards, prompting teachers to form a social movement to demand improved social and economic status,
including higher wages. This study aims to clarify the relationship between the social movement of teachers in
Jordan and the social and economic repercussions of their low wages.

Problem Statement and Research Questions: Despite the acknowledgment of the importance of teachers as
crucial elements in the educational process, they often do not receive the necessary attention, especially
regarding their wages. Wages are essential tools for developing a teacher's performance, and their levels should
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be commensurate with their performance to avoid potential negative impacts. This study addresses the problem
of inadequate attention to teachers' wages and the need for them to be proportional to their performance. The
main research question is: What is the social movement of teachers in Jordan, and what are the social and
economic repercussions of their low wages?
Subsequently, the following sub-questions are derived:
1. What is the relationship between the social movement of teachers in Jordan and the social repercussions
of their low wage levels?
2. What is the relationship between the social movement of teachers in Jordan and the economic
repercussions of their low wage levels?
3. What is the relationship between the Jordanian Teachers' Union, the current salary levels of teachers,
and their impact on their performance?
4,
Research Objectives: This study aims to:
1. Understand the relationship between the social movement of teachers in Jordan and the social
repercussions of their low wage levels.
2. Understand the relationship between the social movement of teachers in Jordan and the economic
repercussions of their low wage levels.
3. Understand the relationship between the Jordanian Teachers' Union, the current salary levels of
teachers, and their impact on their performance.
4,
Significance of the Study: Scientific Significance: This study contributes to the sociological field by addressing
the topic of social movements, which has been underexplored in Arab sociological studies. It is the first study in
Jordan and one of the rare Arab studies that focuses on the social movement of teachers, making it a valuable
addition to the scientific literature. The study also introduces theoretical perspectives by presenting the theory of
social movements in light of Charles Tilly's work, providing insights into the depth of this social issue in
Jordanian society.
Practical Significance: The practical significance of this study lies in its exploration of teachers' wages in
government schools, a category facing dissatisfaction with their wage levels. The study sheds light on the reality
of teachers' wages and their relationship to the social movement they initiated. The results of the study can
provide realistic insights that may help decision-makers address this phenomenon, offering practical proposals
applicable in educational institutions. Ultimately, this can contribute to the improvement and development of
teachers' work and well-being, positively impacting both teachers and the local community. The study's practical
significance is evident in enriching scientific knowledge in the fields of education, sociology, and economics.

Study Concepts:

A. Theoretical Concepts

1. Social Movements: Comprehensive organizations composed of diverse interest groups, including important
social layers such as workers, women's groups, and students, along with the intellectual element. What unites
these different sectors of society with diverse interests is a general sense of injustice based on the shared
awareness of the absence of democracy in a specific political situation. It represents a series of continuous and
sustained actions, oppositions, and campaigns carried out by ordinary individuals to raise a set of demands. It
also allows them to participate in politics (Tilly, 2005).

2. Wages: It refers to everything the worker deserves for their work, whether in cash or in kind, in addition to
other entitlements of any kind, if the law, employment contract, internal regulations, or established practice
require payment, excluding wages due for overtime (Jordanian Labor Law, 1996).

B. Procedural Concepts:

1. Social Movement: Organized peaceful collective movements carried out by teachers in government
schools in Jordan, coordinated with their union, to achieve their demands related to wage policies,
aiming to improve the wage levels received by teachers in government schools.

2. Wages: It is the cash amount paid to teachers for the work they perform in schools, regardless of any
other privileges. It enables them to meet their basic needs primarily, helps them save in the long run,
and motivates teachers to exert more effort and perform better, providing them with a better standard of
living that reflects on their economic and social lives.

Theoretical Literature and Related Studies:

There are several theoretical perspectives that can serve as a theoretical and explanatory framework for the social
movement carried out by Jordanian school teachers. The most prominent and suitable theories for use in this
study include:



Charles Tilly's Social Movements Theory:

The study seeks to explore the explanation of the social movement and the social and economic repercussions of
the low wages of teachers, in light of Charles Tilly's Social Movements Theory (Tilly, 2005). This theory
explains the formation of social movements as arising from an innovative sequential combination of three
elements: the campaign, which is a sustained and organized public effort that articulates collective demands on
targeted authorities; the repertoire of the social movement, representing the deployment of combinations of
various forms of political action, such as creating associations, alliances with specific goals, public meetings,
solemn processions, protests, demonstrations, and media campaigns; and finally, the performance of the sit-in,
representing the participants' representation of a set of unified general qualities that unite them, such as
credibility, unity, numerical momentum, and commitment (Tilly, 2005).

Tilly presents a standard model for mature social movements, which goes beyond the boundaries of explaining
individual behavior. This approach relies on the formation and operation of social movements based on the
availability of resources (economic, political, communicative) for the group and the ability to use those
resources. According to this perspective, social movement represents a logical response to emerging positions
and opportunities in society. The mobilization of resources is crucial in shaping social movements for change,
and the process of resource mobilization is of utmost importance. Through it, random protests can be
transformed into influential and effective political and social movements (Tilly, 2005).

Tilly also explains that institutions dominating the social and economic dimensions of production, which have
neglected the role of workers, view social movements through the lens of action-identity. These movements act
against existing institutional groups and the cognitive standards associated with them. They oppose groups that
dominate social and economic reproduction processes and shape social standards. They serve as a means to
mobilize actors and others subjected to state and market dominance to build a society free from all forms of
exclusion and marginalization. They protest against the new harsh globalization and capitalist policies, which
combine modern technology with financial power, rendering the working class as a fundamental fighter obsolete.
The goal of these movements is to change values and attitudes by mobilizing public opinion, gaining power, and
resorting to strikes to achieve their goals, translating a number of values into social reality (Tilly, 2005).

It also points out the emergence of modern societies and explains new social movements as reflections of
inherent contradictions in modern society due to excessive bureaucracy. These movements manifest as a solution
to the contradiction between the individual and the state, shifting from class interests to non-class interests
related to universal human concerns. They focus more on developing collective identities, emphasizing values
away from material and economic dimensions. Their goals are cultural, relying on loose informal organization,
characterized by high awareness, seeking to change lifestyles more than structural influence. They are concerned
with expanding civil society and individual autonomy, being social rather than political in nature (same reference
as before).

Related Previous Studies:Previous studies on this topic are scarce within the knowledge of researchers due to
the novelty of this subject, especially in Jordan. However, there are some relevant local and foreign studies that
address various aspects serving this study:

Zakhrov and Lazareva (2020) conducted a study titled "Teacher Salaries and Educational Outcomes in Russia"
to test the impact of relative teacher salary levels on educational outcomes. Russia, with its high regional
variation, provided an environment to test this relationship. The study used two measures of educational
outcomes at different levels of the school system. Russia's decentralized school funding, derived significantly
from regional and municipal budgets due to its vast and diverse territories, offered a unique opportunity to test
this relationship. The study collected data at the regional level for all Russian regions from 2006 to 2014. The
average student scores on mandatory state tests were used as a measure of educational outcomes. Individual-
level data were also utilized, and the study estimated the effects of regional teacher salaries on educational
outcomes measured by these tests. The results showed that teacher salary levels had a significant positive impact
on test scores, and an increase in teacher salaries also positively influenced teacher morale, motivating them to
increase their efforts.

Moreover, Mohammed (2019) conducted a study titled "The Role of the Teachers' Syndicate in Improving the
Quality of Teachers' Professional Life in Egypt: A Field Study." The study aimed to analyze the role played by
the Teachers' Syndicate in achieving the quality of teachers' professional life and identify measures to strengthen
the roles of the Teachers' Syndicate. The descriptive method and a questionnaire were used in the study,
distributed to a sample of teachers from various educational stages, with about 300 teachers. The statistical
method was also used to process the results of the field framework. The study revealed the limited role of the
syndicate in improving teachers' wages to ensure a decent life for them. Although the syndicate calls for
improving their wages, it has limited impact in reality, possibly due to the syndicate's limited participation in
shaping education policies in general and wages in particular.

In Arafat's study (2017) titled "Protest Movements and Their Role in the Outcomes of Arab Political Change: A
Comparative Study of Egypt, Tunisia, and Bahrain," the aim was to investigate the problem of protest
movements and their role in the outcomes of political change in Egypt, Tunisia, and Bahrain. The study analyzed
the reality of these movements based on an objective method that established an ideal, standardized, and accurate
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model for the social movement. This model encompassed the components, mechanisms, and characteristics that
ensured a higher degree of effectiveness and continuity in action, ultimately achieving their goals.

The researcher adopted a case study approach, taking protest movements in Egypt, Tunisia, and Bahrain into
account. The historical method was also employed by tracing the roots and beginnings of these movements in
each of the three countries, leading to their emergence as essential players in the Arab Spring revolutions.
Additionally, a comparative method was used to build a comparison between these movements, based on their
proximity or deviation from the ideal model of a social movement.

The study's results indicated that, through the analysis of the protest movements in these countries, all of them
deviated in their structure from the ideal model of a social movement. This deviation contributed to their failure
in achieving the goals set during the revolution, leading the political change trajectory in these three countries to
its current state

Namara and Josephine's (2016) study, titled "Protest Movements of Teachers and Their Prospects for Improving
Teachers' Well-being in Uganda,” aimed to identify the different forms of teachers' protests in Uganda,
demanding better living and service conditions in light of their low wages. Despite the long history of these
protests, they had not been academically analyzed. This study sought to investigate the effects of teachers'
collective action on their well-being regarding salary, housing, and health. The study adopted a qualitative and
historical methodology, using literature review and interviews with officials from the National Teachers' Union
of Uganda, primary school teachers, and officials from the Ministry of Higher Education. The study results
indicated that teachers' protests successfully highlighted the unfair wages they receive, leading to some changes
in teachers' salaries and government-provided housing facilities. Moreover, the study showed that the
possibilities of teachers' protests to bring about changes in teachers' well-being lie in appropriate mobilization for
different categories of teachers and their ability to link well-being on a broad scale to professional competence
and educational outcomes.

Abdelghani's (2015) study, titled "Socioscientific-Protest Movements in Algeria: Analytical Sociological Study -
Protests of Ghardaia as a Model," aimed to explain the phenomenon of protest movements in Algeria and their
symbolic expressive forms through the performances they carry out. The study also aimed to explain the
relationship between protest for social, economic, cultural, and political demands and adopting violence as a
means to achieve them. Additionally, it explored the nature of protests in Ghardaia and their impact on national
identity. The study used descriptive, historical, and discourse analysis methods, with data collection tools
including literature review, observation, and participation to gather information about the phenomenon in
society. The study findings indicated that protest movements in Algeria represent diverse categories of the
population, influenced by the destructive effects of the colonial era. These movements are associated with the
social imagination about the state, and they often involve violence as a means of pressure to achieve their
demands, carrying behavioral meanings and connotations in society.

Belkacem's (2015) study, titled "The Role of Trade Union Movements in Shaping Public Policies,” aimed to
discuss the role of trade union movements in shaping public policies. The study focused on highlighting the
essential means and mechanisms that unions must follow to confront the problems and challenges hindering their
union work at the levels of public policy. It also clarified the role of labor and professional trade union
movements as crucial entities helping shape public policies. The study used the approach of public policy and
the institutional approach, studying both official and non-official institutions. The study results indicated that the
broader the unions' relationship, the more it helps them influence political life. In advanced countries, unions
tend to have a broader impact on political life compared to unions in less developed countries. Most laws related
to unions emphasize the importance of unions, regardless of their type, refraining from political intervention.
This is because political intervention can hinder their union work and lead to various problems.

Arain et al.'s (2014) study, titled "The Impact of Teacher Salaries on Student Performance," aimed to discuss the
significant role of teacher salaries and their impact on student performance. The study argued that teacher
salaries can capture various other aspects, such as job satisfaction, motivation, career aspiration, and the
continuity of the teaching profession. The research evaluated the impact of teacher salaries on student
achievement by studying sub-factors related to salary, including initial salary, salary after fifteen years of
experience, salary per net teaching hour, and the salary's proportion to the individual's share of the gross
domestic product. The study utilized teacher salary data and PISA survey data for the years 2000, 2003, and
2006, focusing on tens of thousands of 15-year-old students enrolled in secondary schools in Pakistan. The
results indicated a positive impact of teacher salaries and incentives on student performance.

In his 2012 study titled "Factors of Job Satisfaction and the Development of Teachers' Effectiveness in
Secondary Government Schools in Bethlehem Governorate,” Al-Afandi aimed to explore the relationship
between job satisfaction factors and the development of teachers' effectiveness in secondary schools. The study
considered various variables such as years of experience, salary, and academic qualifications. Employing a
descriptive-analytical methodology, the researcher gathered data from a sample of 170 secondary school teachers
using a questionnaire. The results indicated that improving teachers' job satisfaction involved timely salary
payments, enhancing their economic situation through suitable annual bonuses and financial incentives, as well
as avoiding negative roles like engaging in questionable financial practices and a continuous quest for money.



Azri's 2007 study, titled "Working Conditions and Professional Satisfaction of Teachers: A Field Study in the
First and Second Districts of Mila Province, Algeria," aimed to understand the professional working conditions
(social and economic) and their impact on teachers' professional satisfaction and work motivation. Using a
descriptive-analytical approach, the researcher employed interviews, questionnaires, records, and documents as
study tools. The study's random stratified sample included 370 individuals distributed across 36 primary
educational schools in two districts. The results highlighted that material working conditions had a more
significant impact than social working conditions on teachers' professional satisfaction due to their direct
influence on teachers' material lives. Inability to meet basic needs had psychological, mental, and moral effects
on teachers, subjecting them to constant psychological and social pressures and anxiety.
In Nasser's 2004 study titled "Wage Systems and Their Impact on the Performance of Workers in Public Sector
Companies and Institutions in Syria: A Field Study on Textile Companies," the objective was to examine the
current wages of employees in the public sector and understand their impact on job performance. The researcher
employed a descriptive-analytical methodology, analyzing relevant literature, publications, and journals, and
utilized a statistical survey method. The study's tools included questionnaires and interviews, with a random
sample of around 700 workers in the textile sector. The results indicated a sharp decrease in current wage levels,
attributing this decrease to the decline in individuals' performance levels. The study concluded that current wage
levels were inadequate to provide a suitable living standard for individuals, and thus, they were incapable of
motivating individuals to improve their performance at work.
The current study distinguishes itself from previous relevant studies in several key aspects. Firstly, through
a review of previous studies related to the relationship between the social movement of teachers and the social
and economic repercussions of their low wages, despite its scarcity, especially in the Arab world and Jordan,
some studies have shown interest in the phenomenon of social movements, but from the perspective of the Arab
Spring revolutions, such as the study by Arafat (2017) and the study by Abdulghani (2015). Others focused on
the variable of wages but with an emphasis on the performance and job satisfaction of teachers, as seen in the
study by Al-Afandi (2012), or on educational outcomes, as in the studies by Zakhrova and Lazareva (2018) and
Arain et al. (2014).
There have been few studies that delved into the impact of wages on social and economic life in a fundamental
way, as is the case in the current study by Azri (2007). However, no study specifically addressed the social
movement of teachers and the social and economic repercussions of their low wages. Despite its significant
importance in the present time, the current study stands out in its exploration of the social movement of teachers
and the social and economic repercussions of their low wages. This specific focus has not been undertaken by
any Jordanian or Arab study, aiming to achieve scientific and realistic results regarding the relationship between
these two factors.
Method and Procedures:
Study Methodology: The study adopted a qualitative approach, utilizing the case study methodology.
Qualitative research typically examines individuals and groups in their natural settings, aiming to describe and
interpret behavior, actions, or systems in non-artificial, natural interaction situations (Al-Saati, 2017).
Study Population: The study population includes all teachers affiliated with the Jordanian Teachers Union,
numbering approximately 106,000 male and female teachers in government schools distributed across all
Jordanian governorates.
Study Sample: The study sample consists of 50 teachers, both male and female equally, affiliated with the
Jordanian Teachers Union. The sample selection was conducted in a convenient manner, with representation
from both genders. The selected teachers were interviewed in five government schools under the jurisdiction of
the First and Second Education Directorates in Amman and four members of the Jordanian Teachers Union
Council. The sample is considered representative for several reasons.

1. The sample size is representative because it is a qualitative study that relied on a case study

2. All individuals interviewed, whether at the leadership level or among the members affiliated with the

union, come from families residing in the majority of Jordan's provinces.

3. The sample includes two categories: leaders and members affiliated with the union.

4. The sample is gender-balanced, representing both males and females.
Table Number (1): Study Sample Characteristics

Variable Category Males Females  Frequency Per((:ce;; )t age
Age 25-30 1 0 1 2%

31-35 7 1 8 16%

36-40 4 6 10 20%

41-45 5 14 19 38%

46-50 8 4 12 24%

Total 25 25 50 100%

Marital Status Single 2 3 5 10%
Married 22 20 42 84%



Divorced 1 1 2 4%

Widowed 0 1 1 2%
Total 25 25 50 100%
Educational Level Diploma 1 4 5 10%
Bachelor's 16 15 31 62%
High Diploma 3 5 8 16%
Master's 5 1 6 12%
Doctorate 0 0 0 0%
Total 25 25 50 100%
Professional Field Scientific 11 11 22 44%
Literary 14 14 28 56%
Total 25 25 50 100%
Family Size 1-2 1 0 1 2%
3-4 13 8 21 42%
5 or more 11 17 28 56%
Total 25 25 50 100%
Monthly Salary 370-599 16 23 39 78%
600-699 7 1 8 16%
700 and above 2 1 3 6%
Total 25 25 50 100%

The results related to the demographic characteristics of the study sample, according to Table 1, show that the
majority of teachers in government schools fall into the age group of 41-45, accounting for 38%. The results also
indicate that the majority of interviewed teachers are married, both males and females, with a percentage of 84%.
Additionally, 62% of the teachers hold a bachelor's degree, with 56% being from literary professional
specializations. The family size for most participants ranges from 3-4 members. Regarding the monthly salary,
the majority of the sample receives a salary between 370-599 Jordanian Dinars, constituting 78% of the
participants.
Data Collection Tool: The study relied on the interview guide as a tool to answer the research questions. The
tool was field-tested between November 10, 2022, and February 25, 2023. A qualitative interview guide was
prepared, including models of open-ended questions with an average interview time of 3 hours. The data
obtained from ethnographic fieldwork were quantified through classification, tabulation, and coding. The
interview questions were formulated in light of the study's objectives, covering five main axes.
Validity and Reliability: The interview guide underwent a field examination (before test) by the participants
themselves to ensure its accuracy and suitability for the study's objectives. The tool was tested through
conducting 5 interviews with 5 study participants, excluding those used in the field test from the sample. Based
on the outputs of these interviews, the tool was refined, adding new questions and modifying existing ones to
achieve the study's objectives.
Study Limits: The study is confined to the following limits:
e Geographical Limit: The field application of this study is limited to government schools under the

jurisdiction of the first and second directorates in Amman.

Time Limit: The study was conducted between October 1, 2022, and June 30, 2023.

Subjective Limit: The study focuses on the social movement of teachers in Jordan and the social and

economic repercussions of their low salaries.

e Human Limit: The study is limited to all teachers in government schools affiliated with the Jordanian
Teachers Syndicate, both males and females, in addition to some syndicate members.

Study Challenges:
The obstacles were encountered in the field, particularly the difficulty of obtaining information regarding
members of the Teachers Syndicate. The interviews coincided with the closure of the syndicate and the
dissolution of its council, leading to the suspension of its members' work. Moreover, due to the current
circumstances and the COVID-19 pandemic, the working hours of teachers were reduced by an official decision,
resulting in a 20% reduction in government employees, including teachers. As a result, the number of available
teachers was limited during working days.

Presentation and Analysis of Study Results:

The results were presented and analyzed in light of the study's questions, which were derived from the

interviews. Here is the presentation and analysis of the results for the first question:

1- Presentation and analysis of the results of the first question: What is the relationship between the
social movement of teachers in Jordan and the social repercussions of the low level salaries?
Table Number (2): What is the impact of low wages on the social level?
Title Category Males Females Frequency Percentage
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Wages constitute a social center and the

R Yes 0 2 2 4%
extent of society's view of wages
No 25 23 48 96%
Total 25 50 50 100%
Wages affect social relationships Yes 19 19 38 76%
No 6 6 12 24%
Total 25 50 50 100%
Wages affect family relationships Yes 20 16 37 74%
No 4 9 13 26%
Total 25 25 50 100%
Wages affect marriage opportunities Yes 24 25 49 98%
No 1 0 1 2%
Total 25 25 50 100%
Wages affect fertility opportunities Yes 19 20 39 78%
No 6 5 11 22%
Total 25 25 50 100%
Mot!vatlon for completing postgraduate Yes 5 4 9 18%
studies
No 20 21 41 82%
Total 25 25 50 100%

Table (2) shows that the majority of the sample, with a percentage of (96%), stated that teachers' salaries do not
constitute a prestigious social center for them. Teachers do not enjoy the social status appropriate to their
economic situation. The job title of the teaching profession does not give it the societal value comparable to
other professions (such as medicine, engineering, law, etc.). One of the participants mentioned during the
interview, "..We are living in a digital technological society that does not value teachers..” The impact of the
salary extends beyond the financial aspects, reaching the social relationships of teachers. They are described as
socially murdered, as their economic situation does not allow them to participate in all social events. On another
note, the relationships of teachers with their families have been negatively affected due to the low salaries, with
approximately 76% stating so. One teacher mentioned, "..I cannot visit my family because they are in another
governorate, and my economic situation does not allow it, as | need travel expenses and to bring gifts.." Another
stated, "..I went through a divorce because of my inability to meet the needs and expenses of my wife and
family, and my salary, according to my ex-wife, was not enough..” This negative impact on the relationships of
male teachers with their families is reflected in their marriage opportunities. The survey results show that
approximately 98% of male teachers face rejection in marriage proposals within their communities due to their
economic status. This is further evidenced by the responses of the participants, with approximately 78% stating
that there is hesitation in having a large number of children due to the difficult economic conditions and the high
cost of living. Regarding pursuing higher education, the results indicate that the majority of the study sample,
with a percentage of 82%, lacks the motivation to pursue higher education to develop themselves in their
profession. This is due to their salary level, which does not allow for such pursuits. One teacher stated during the
interview, "..I am not forced to lose a significant amount just to complete higher education, as there is no result
or motivation in my work.".

The findings suggest that low salaries have significant social repercussions on the lives of teachers in Jordan,
affecting their relationships, marriage opportunities, family life, and educational pursuits

Table Number (3): What is the role of the teachers' movement in improving the social situation?

Title Category Males Females Frequency Percentage
The union changed the s'ometys perception Yes 21 20 41 829
and elevated the teacher's status
No 4 5 9 18%
Total 25 25 50 100%
Su_pported the teacher in expressing their Yes 23 24 47 94%
opinion
No 2 1 3 6%
Total 25 25 50 100%

Table (3) indicates that the union has brought about a significant change in the Jordanian community's
perception of teachers. In addition to its role in supporting teachers to express their opinions and demands in a
heard manner within their society. Approximately 82% of the sample stated so. One teacher mentioned, "..The
union elevated the teacher's status and achieved a somewhat significant change in the social aspect of teachers,



especially what happened in the last strike in 2019. It carried in its folds pride and dignity before being
materialistic. Unfortunately, this scene was overshadowed due to media distortion.." Another teacher stated,
"..The union broke the barrier of fear for the teacher, especially, and the Jordanian citizen in general. There is a
kind of self-confidence where he feels job security, allowing him to express his demands and rights.."

2- Presentation and analysis of the results of the second question: What is the relationship between the social
movement of teachers in Jordan and the economic repercussions of the low level of salaries?

Title Category Males Females Frequency  Percentage
Financial burdens Yes 24 29 46 92%
accumulate
No 1 3 4 8%
Total 25 25 50 100%
Selling assets to cover Yes 21 15 36 790
expenses
No 4 10 14 28%
Total 25 25 50 100%
Initiative to plan for the Yes 10 7 17 34%
future
No 15 18 33 66%
Total 25 25 50 100%
Improved the economic Yes 23 25 48 96%
aspect for teachers
No 2 0 2 4%
Total 25 25 50 100%

Table (4) shows that there is almost a consensus, with a percentage of (92%) from the sample, that many
financial burdens accumulate on teachers. The salary from the teaching profession does not cover all the basics
in their lives, as the salary is not sufficient to cover all family expenses. This leads them to sell their personal
belongings such as cars and the wife's jewelry to pay off bank instaliments and cover some of their family's
expenses. As a result, there is no initiative to plan for the future, with 66% stating so. One teacher explained, "..1
accumulated rent payments for my house for more than a month because I am not financially able to cover these
commitments..” Another teacher also stated, "..I am currently not thinking about anything other than finishing
my commitments and debts.." However, the responses of the participants indicate that the union has improved
certain aspects of teachers' lives, even if only to a small extent. The union has provided facilities such as bank
loans, free training courses, and has raised the levels of salaries. One teacher said, "..The union offers bank loan
facilities, and these facilities have helped us improve many aspects. It also provides free training courses and has
raised the teacher's salary. There is a difference in the teacher's salary before and after the union's
establishment.." Another teacher mentioned, "..The union offers some free offers, such as free cards to go to
entertainment places with my children, as well as facilitations for Hajj and Umrah.."

3-Presentation and analysis of the results of the third question:-

What is the relationship between the Jordanian Teachers' Union and their current salary levels, and how it
reflects on their performance?



Table Number (5): Is there a decline in the wage level?

Title Category Males Females Frequency  Percentage
Teaching profession's

. ; - Yes 0 1 2% 2%
income is sufficient
No 25 24 49 98%
Total 25 25 50 100%
Presence of
supplementary income Yes 25 25 47 94%
sources
No 0 3 3 6%
Total 25 25 50 100%
Presence of children in Yes 16 21 37 74%
schools
No 9 4 13 26%
Total 25 25 50 100%
Eollovylng policies in Yes 23 25 48 96%
financial management
No 2 0 2 4%
Total 25 25 50 100%
Resorting to places
with affordable Yes 22 22 44 88%
products
No 3 3 6 12%
Total 25 25 50 100%
Turning to bank loans Yes 21 18 39 78%
No 4 7 11 22%
Total 25 25 50 100%

Table (5) shows that the majority of the sample, with a percentage of 98%, stated that the salary from the
teaching profession is not sufficient to meet the needs of the family and cover its expenses in light of the high
cost of living. They rely on other sources of income besides teaching. The number of breadwinners in the
household ranges from 1 to 2, including the husband and wife. One participant mentioned, "..I work alone; there
is no one else employed in the house because my husband is unemployed. | bear the entire burden of the family's
expenses.." They stated that the expenses of their children who are studying in universities and schools constitute
a significant part of the salary. Additionally, they follow a specific policy in managing their finances that aligns
with their salary levels. One teacher said, "..I have expenses for the university and school tuition for my children
and other requirements. It burdens me a lot because they require significant amounts from the salary most of the
time.." Another teacher mentioned, "..I have new expenses related to private lessons for my children due to the
shift to distance learning. The second priority is paying household bills such as electricity, water, and medical
expenses. What remains from my salary is distributed according to the expenses and needs of my family, such as
food, clothing, and cleaning materials.."” Some individuals resort to shopping places that offer cheap products,
while others turn to bank loans to meet their needs, such as buying a house, a car, or even educating their
children.

Table Number (6): How is the monthly wage distributed

Title Category Males Females Frequency Percentage
Ownership of a house Yes 15 22 37 74%
No 10 3 13 26%
Total 25 25 50 100%
ict’s"‘g(e;zz;zs"f acarand oo 94 12 36 72%
No 1 13 14 28%
Total 25 25 50 100%
No 1 2 3 6%
Total 25 25 50 100%
Presence of additional Yes 24 25 49 98%



Title Category Males Females Frequency Percentage

expenses
No 1 0 1 2%
Total 25 25 50 100%

Table (6) reveals that the responses of the participants range from those who own a house, paying installments to
the bank ranging from 300 to 500 dinars monthly, to others whose houses are rented, with monthly rent ranging
from 150 to 300 dinars. The majority own a car, with a percentage of 72%, where its expenses constitute a
significant burden on the salary. One teacher explained, "..The car's expenses represent three-quarters of the
salary.." Another teacher stated, "..Regarding the car's expenses, it's like the expenses of a second house.."
Additionally, bills, such as electricity and water, which are significant portions of the salary, range from 40 to
150 dinars monthly. Medical expenses range from 30 to 50 dinars monthly, and internet bills are around 20 to 30
dinars monthly. One teacher mentioned, "..Electricity and water bills take half of the salary.." The responses of
the participants, with a percentage of 98%, indicate the existence of side expenses that require spending from the
salary, such as social events for relatives and friends, seasonal expenses for clothing and food, as well as
emergency medical expenses. One teacher explained, "..Sometimes, there is a malfunction in the house that
needs maintenance or improvements, such as painting, buying items like furniture, or an air conditioner, all of
which are considered side expenses..".

The analysis of the study participants' responses regarding the strikes for salary increase revealed a quasi-
consensus that the first teachers' strike occurred in 2010. It aimed to revive the teachers' union while securing a
100% technical allowance in addition to recognizing the undervalued status of teachers. However, the
government's lack of response to their demands led to individual teacher movements until the official
establishment of the Teachers' Union in 2012. Strikes and movements continued between 2014-2020 under their
union's leadership, demanding the promised allowance until it was finally achieved in 2020.

Title Category Males Females Frequency  Percentage
Union atljv_ocated for Yes o5 23 48 96%
teachers' rights
No 0 2 2 4%
Total 25 25 50 100%
Union improved the Yes 22 22 44 88%
quality of work life
No 3 3 6 12%
Total 25 25 50 100%
Union influences
public policy and wage Yes 24 24 48 96%
decisions
No 1 1 2 4%
Total 25 25 50 100%
Unlon_ constitutes an Yes 25 24 49 98%
effective force
No 0 1 1 2%
Total 25 25 50 100%
Legal
Challenges faced by accountability and 10 14 14 21.9%
teachers strikes
Community 12 25 25 39%
criticisms
Media challenges 3 4 4 6.3%
Authorities'
rejection of 11 21 21 32.8%
demands
Total 36 64 64 100%

The table (7) shows that the union was able to clearly defend the rights of its members who are teachers, as
evidenced by the strikes it organized to demand salary increases that teachers had been seeking for many years.
The percentage of respondents who acknowledged this reached about 96% of the sample. One researcher
mentioned, "..The union could have been a platform for teachers, constituting the supportive framework and
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advocating for their cause in society. However, the opportunity was not available to them due to the pressure and
legal accountability imposed by the state..".

The responses of the researchers also indicate that the union has improved and added certain benefits to the
teaching profession. These include bonuses and a reduction in the number of years of service required for a
teacher to be promoted. The union introduced bonuses for rank advancements based on training courses and
academic qualifications. Moreover, the union reduced the years considered for the bonus of the International
Computer Driving License course from 5 to 4 years, and for the Intel course from 10 to 8 years. There were also
improvements in health insurance, such as merging insurance for couples, where deductions are made from only
one person if there are teachers in the same family.

Additionally, the union attempted to establish a salary mechanism for teachers and sought to have a say in it.
This initiative received substantial support from various segments of society. One researcher mentioned,
"..Dialogues were held with the relevant authorities, specifically the Ministry of Education and the Ministry of
Finance, to establish the foundations and criteria for determining the increase. The ministry took into
consideration the teacher's rank, years of experience, and academic qualifications, i.e., the teacher's position
(assistant teacher, teacher, senior teacher, expert teacher, leading teacher).." The union is considered an effective
force in society and serves as a model for other unions. A teacher expressed his opinion, stating, "..The union
united the ranks of teachers and addressed societal issues, making it an effective force in serving both teachers
and the community as a whole.." However, the movements of teachers led by their union faced challenges,
including the rejection of demands by various state entities, media defamation, prevention of teachers from
staging sit-ins, and criticism from some segments of society.

Table Number (8): What is the role of salary increase on teachers' performance?

Title Category Males  Females  Frequency Percentage
Salary increase is a Yes 22 24 46 92%
motivating factor
No 3 1 4 8%
Total 25 25 50 100%
Feeling of job satisfaction Yes 22 24 46 92%
No 3 1 4 8%
Total 25 25 50 100%
Salary increase reflected on Yes 9 8 17 34%
performance
No 16 17 33 66%
Total 25 25 50 100%
Students' perception of the negative 3 5 10 10%
teacher
Positive 23 22 45 90%
Total 25 25 50 100%

Table (8) indicates that salary is a motivating factor for teachers in their profession, with approximately 92% of
the respondents expressing this sentiment. One researcher mentioned, "..The salary increase is provided to
teachers so that the teaching profession does not become a deterrent. It has made teachers more adaptable in life,
allowing them to improve their living conditions and professional aspects, with the presence of an entity that
supports and prevents exploitation of teachers..".

The salary increase has not only contributed to teachers' satisfaction with their jobs and income but has also had
a psychological impact on their performance, with around 34% acknowledging improvement. A teacher
expressed, "..I have a strong motivation to enhance myself, develop the career ladder, and exert greater effort
because my rights as a teacher are recognized and heard..".

However, some respondents from the sample (66%) stated that the salary increase did not affect their
performance. They continue to work with the same dedication and effort as before. Additionally, students'
perception of their teachers has changed, with increased respect and appreciation, especially after the recent
strike. One researcher noted, "..Students and parents felt the value of teachers when teaching stopped during the
strike, especially with the impact of the COVID-19 pandemic and the shift to remote learning.."

Table Number (9): How are monthly expenses distributed after the salary increase?

Title Category Males Females Frequency Percentage
Salary is sufficient after the increase Yes 0 6 12 12%
No 25 19 44 88%
Total 25 25 50 100%
Continuing with additional work Yes 25 14 39 78%
No 0 11 11 22%
Total 25 25 50 100%
Increase changed expense management Yes 1 3 4 8%
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policy

No 24 22 46 92%

Total 25 25 50 100%

Achieving future goals after the increase Yes 5 21 26 52%
No 20 14 34 68%

Total 25 25 50 100%

Table (9) reveals that the salary, even after the increase, remains insufficient in light of the rising cost of living.
There is consistently a gap between salary increases and the surge in prices, with approximately 88% of
respondents stating so. A teacher explained, "..The allowances and increases received by employees in general
and teachers specifically are always offset by rapid inflation and rising prices.".

Before the establishment of the union, their salaries ranged between 180-300 Jordanian Dinars at the beginning
of their employment. After the union's establishment, the range increased to 300-700 Jordanian Dinars.
However, even after the salary increase, teachers continue to engage in additional work, with 78% of the sample
acknowledging this necessity. One researcher expressed, "..If the salary from teaching satisfied the social and
economic needs and desires of the teacher, they wouldn't resort to additional work and continue it even after the
increase..”

Their spending habits have not undergone a radical change after the salary increase, but it managed to cover
some commitments and debts. One teacher mentioned, "..The spending policies among the majority of teachers
were based on a certain income level, which is minimal. These policies have continued at the same level for
many years. In contrast, the percentage of the increase is modest and doesn't make a drastic difference in the
family's spending policy.."

As a result, teachers no longer plan for specific future goals, feeling a lack of job security and being under the
constant threat of suspension from work. One teacher expressed, "..Currently, the teacher is only thinking about
getting rid of debts and commitments and achieving a decent life for his family.." Another researcher stated,
"..Living conditions and the economic level within Jordanian society do not allow for long-term planning for the
future, but the signs of thinking and planning for the future are present, waiting for the opportunity to materialize
in reality.."

Discussion of Results:

This section delves into the findings in light of the study's theory and previous research.

-1 Discussion of the results of the first question: What is the relationship between the social movement of
teachers in Jordan and the social repercussions of their low wages?

The results indicate a state of social marginalization experienced by teachers within their society due to their low
wages. This has had social implications, as they have not achieved a social status and have faced negative
perceptions and changes in values and standards towards teachers. Moreover, the impact extends beyond social
and personal relationships for teachers. The results also highlight the prominent role of the teachers' movement,
led by their union, in positively changing the society's perception of teachers. The movement has elevated their
status and supported their ability to express their opinions to authorities, contributing to the movement's
emergence within a democratic environment that allows it to present its demands as a legitimate right.

The findings align with Azri's study (2007), which concluded that the failure to meet the essential needs of
teachers, including wages, has had psychological, mental, and moral effects, subjecting teachers to psychological
and social pressures and constant anxiety.

The results suggest a negative impact on teachers in Jordan due to the low level of their wages, leading to social
marginalization. This situation appears to affect not only their financial aspect but also their social status and the
societal perception, which may change positively as a result of the social movement led by the union.

The positive role of the teachers' movement in changing societal perceptions is evident, as they contribute to
improving the status of teachers and altering the overall view of them. The transformations in social values and
standards can positively affect the teachers' experience and their personal and social relationships.

The results are in line with Charles Tilly's interpretations regarding the role of social movements in transforming
the social and economic system. Teachers, through their movement, attempt to influence institutional structures
and societal standards that may be responsible for marginalization and inequality.

The findings also resonate with Azri's study (2007), indicating that low wages impact teachers not only
financially but also psychologically, mentally, and morally, leading to psychological and social pressures and
constant anxiety.

In conclusion, the social movement of teachers in Jordan has a positive impact on improving their social
conditions and changing societal perceptions.

Discussion of the Results of the Second Question: What is the relationship between the social movement of
teachers in Jordan and the economic repercussions of their low wages?

The results indicate a state of economic marginalization experienced by teachers within their society due to the
economic repercussions of their low wages. The study reveals that their low wages have not satisfied their
economic desires and needs, contributing to a sense of discontent and injustice. Additionally, the study
highlights the significant role of the teachers' movement, led by their union, in improving some economic
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aspects for teachers through salary increases and facilitations related to services. This has been a driving force
for the movement, especially within a democratic environment that allows them to present their demands as a
legitimate right.

The findings align with Al-Afandi's study (2012), which concluded that improving the job satisfaction of
teachers is achieved through enhancing their economic situation. This resonates with Charles Tilly's explanation
of the emergence of new social movements as a reflection of inherent contradictions in modern society due to
excessive bureaucracy, offering a solution to these contradictions by shifting from class interests to non-class
interests related to universal human concerns.

Tilly argues that modern societies witness a shift from material and economic dimensions towards cultural
values, emphasizing non-material goals. The goals of these movements become more cultural, focusing on
developing collective identities. Such movements rely on informal and flexible organization, allowing
independent unions, like the teachers' union, to avoid strict power strategies. This autonomy allows the union to
deviate from the control of official authorities and fulfill its primary mission, preventing it from becoming a
transient association.

The teachers' movement aims to create an alternative value system that transcends the societal contradictions on
various levels. It emphasizes values beyond material and economic dimensions, seeking a cultural
transformation. The movement strives to establish a distinct set of values that surpass the existing societal
contradictions, providing an alternative model to address the challenges faced by the society.

In conclusion, the economic repercussions of teachers' low wages contribute to their economic marginalization
within society. The teachers’ movement, through its union, plays a crucial role in addressing these economic
challenges, striving for economic improvements and creating an alternative value system that goes beyond the
material and economic dimensions, aligning with the evolving nature of modern societies.

The results highlight a gap between teachers' salaries and living expenses, covering school and university fees,
water and electricity bills, food, and other costs, creating a constant budget deficit. The study reveals that without
additional work, particularly for male teachers, they wouldn't meet their families' needs. The findings indicate a
relationship between the current salary levels, especially after increases obtained through strikes, and the
teachers' union. The union's role in achieving wage increases through internal strikes positively impacted
teachers' support and performance within their professional roles.

These results align with the study by Nasser (2004), which found that a decrease in workers' wages does not
secure an adequate standard of living for them. The current study also indicates a positive response to the
demand for increased teachers' salaries after teachers organized approximately 3-4 successful strikes over a nine-
year period. An agreement was reached between the teachers' union and the government through discussions and
negotiations, resulting in salary increases for teachers. This contradicts the findings of the study by Arafat
(2017), which analyzed the protest movement in Tunisia, Egypt, and Bahrain. Arafat argued that these
movements deviated from the ideal model of social movements, leading to their failure in achieving their goals.
In contrast, the social movement of teachers in Jordan succeeded due to its continuity, interaction, and unity of
purpose over time.

The results of this question also align with the study by Namara and Josephine (2016), which showed that
teachers' movements contributed to making some changes in their salaries. These findings are consistent with the
theory of the study and what Charles Tilly mentioned about resource mobilization. Tilly presented standard
models for mature social movements, understanding individual behavior through the mobilization of resources.
This approach is based on how social movements form and operate based on the availability of economic,
political, and communicative resources for the group. The mobilization of resources is a fundamental element in
shaping social movements for achieving change.

These results also highlight the prominent role of the union in achieving an increase in teachers' salaries and
obtaining various privileges after organizing and leading teachers' movements. This contradicts the findings of a
study by Mohammed (2019), which concluded that the role of the union in improving teachers' salaries to ensure
a decent life for them is limited. The results of this question align with a study by Belkacem (2015), indicating
that the broader relationship of unions helps them influence political life. In advanced countries, most laws
regarding unions stipulate their non-interference in politics.

Furthermore, the results of this question also indicate that the salary increase acted as a psychological motivator
for teachers, enhancing their performance, job satisfaction, self-confidence, and earning respect from students.
Although the increase improved certain aspects of teachers' lives compared to the pre-union era, it remains
insufficient overall due to the cost of living. These findings are consistent with a study by Zakhrov and Lazareva
(2020), which showed that salary increases have a positive impact on teachers' morale and motivation.

The conclusion: The data analysis has illuminated important findings, providing direct insights into the study's
questions and objectives. The study also presented the field aspect, serving as a manifestation of the theoretical
framework in real-life situations. Interviews were employed to gather information, and the data was
subsequently presented and analyzed in tabular form. The study revealed a state of social and economic
marginalization experienced by teachers within their society, attributed to their low wages. This economic
situation has had social and psychological repercussions, affecting the teachers' societal status and altering
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perceptions and values. The Teachers' Union played a significant role in achieving wage increases through
organized strikes. The wage increase, besides improving specific aspects of teachers' lives and enhancing their
overall job satisfaction, remains insufficient in the face of the high cost of living.
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